Mark 12:30 ‘Love the Lord your God with all your heart,

all your soul, all your mind, and all your strength.’
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Forget about the wrong things people do to you, and do not try to get even. Love

your neighbour as you love yourself. | am the Lord. Leviticus 19:18

At Holy Trinity Church of England Primary School we believe that all pupils have the right to learn in a
supportive, caring and safe environment. Our school aims to ensure that every child feels happy, secure
and protected, where each pupil can develop to the maximum of their potential and feel valued as an
individual. The pupils, staff, governors and parents value the good relationships between all of the school
Church of England and expect that every allegation of bullying to be taken seriously. All staff, parents and
pupils should be aware of the negative effects that bullying can have on individuals. All members of the
community are made aware of the impact that their choices and actions have on their rights and the rights
of others.

The purpose of this policy is to give a clear understanding of what bullying is and be familiar with the school
policy on bullying for the use of both adults and pupils. We aim to achieve these things by adopting a
consistent and positive approach towards dealing with situations of bullying as stated within this policy.

Aims

e To provide a safe, caring environment for the whole school community, especially the
children in our care.

e Toraise awareness of the nature and the impact of bullying.

e To promote a consistent approach towards identifying, challenging and responding to
bullying

e To ensure children understand that bullying is unacceptable and that reports of bullying will be
taken seriously, recorded and acted upon.

e To listen to children and young people and to take seriously what they tell us about
bullying and be aware that any concerns they have about bullying will be dealt with
sensitively and effectively

e To listen to parents concerns and keep them informed of actions taken in response to a
complaint.

e Toinvestigate and follow up any reports of bullying with records kept of incidents, reports and
complaints.

e To monitor incidents of bullying throughout the school year.

e Aseparate list of any racist, child on child abuse or incidents involving sexualised behaviour will be
logged and reported to governors

Prevention

At Holy Trinity Church of England Primary School we use a variety of methods for helping children to
prevent bullying. We do it through the sharing of our school vision, assembly topics, class assemblies, One
Decision - PSHE lessons and circle time activities. The ethos at Holy Trinity Church of England Primary
School ensures that all staff actively encourage children to have respect for each other and for other
people’s property. Good and kind/polite behaviour is regularly acknowledged and rewarded. Staff will
regularly discuss bullying - this will inform children that we are serious about dealing with bullying. Staff
reinforce a general message that children do not have to be friends with everyone else, but they must be
respectful of everyone else’s feelings. All children have the right to be happy and safe.
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Bullying is defined as sustained and continuous torment or a physical, verbal, emotional, racist or sexual
nature. A single orisolated incident does not constitute bullying. Children are encouraged to tell a trusted
adult about any incidents that cause distress. We use the STOP message to help children understand the
definition of bullying.

S = Several

T=Times

O0=0n

P = Purpose

Core values

At Holy Trinity Church of England School we aim to ensure we are kind, caring and respectful of each other.
Our core values of friendship, trust, respect, love and thankfulness underpin life in our school and how we
conduct ourselves both in school and when representing the school.

Definition of Bullying
Bullying may be defined as any deliberately hurtful behaviour, usually repeated over a period of time and
intentionally hurts another pupil or group physically or emotionally, where it is difficult for those being
bullied to defend themselves, and is often motivated by prejudice.
Examples of unacceptable behaviour include:

e Physical: hitting, kicking, spitting, pushing, pinching, throwing stones or any other forms of violence.

e Verbal: name calling, swearing, spreading rumours, threats, teasing. This may be directed towards
gender, ethnic origin, physical/social disability, personality, etc.

e Emotional: being unfriendly, excluding, tormenting, ridicule and humiliation.

e Cyber-bullying: texting, emailing, social networking.

e Damage to property, or theft: pupils may have their property damaged or stolen.

Bullying, including cyber bullying, is an abuse of power — that is, a more powerful person or group will be
intentionally causing harm, physically, emotionally or psychologically, to a less powerful person or group. It
is generally agreed that a single incident of verbal or physical aggression is not necessarily considered to be
bullying — there needs to be evidence of persistent victimisation over a period of time. Similarly, it is not
bullying when two children / young people of approximately the same age and strength have the occasional
disagreement or quarrel.

Types of bullying
Bullying, including cyber bullying, can be motivated by many reasons and can be targeted at avariety
of aspects of a person’s character.
We can be bullied because of:
e our family situation

e ourage
e our disability
e our ability
e oursize
e our gender
e ourreligion
e our sexual orientation or perceived sexual orientation
e ourracial group
e where we come from
(Equality Act 2010: Protected Characteristics)



Our staff will:
Foster in our pupils self-esteem, self-respect and respect for others.

Demonstrate by example the high standards of personal and social behaviour that we expect of our
pupils.

Discuss bullying with all classes, so that every pupil learns about the damage it causes to both the
child who is bullied and to the bully and the importance of telling a teacher about bullying when it
happens.

Be alert to signs of distress and other possible indications of bullying

Strategies for dealing with bullying:
The following is a list of actions available to staff depending on the perceived seriousness of the situation. If
bullying is suspected/reported:

The head teacher will be informed.

The Senior Leadership Team will be made aware of the situation.

A member of staff or the class teacher will investigate the incident of bullying.

The member of staff will talk to and listen to the child affected and any witnesses, making sure that
the children feel safe to talk.

The member of staff will talk to the child involved about what has happened, to discover why they
became involved. They will make it clear that bullying is not tolerated at Holy Trinity Church of
England Primary School.

The problem will be identified and possible solutions agreed.

Parents of the children involved will be informed on all matters identified as bullying.

The situation will be monitored over time to ensure that the problem is resolved.

If the situation is not resolved, then the head teacher, where relevant, will intervene and a
behaviour plan may be written.

All incidents of bullying will be recorded as such in the School Behaviour Log (CPOMS).

The Local Authority will be informed of incidents through the safeguarding referral system, if
required.

The Governing Body will be informed of incidents on a termly basis by the Headteacher.

Witnesses

Children are encouraged to tell a trusted adult about any incidents that cause distress.

Children must tell someone that they can trust — it can be a teacher, a teaching assistant, a member
of the lunchtime team, a parent, a friend, or a relative.

Tell an adult they trust straight away. They will get immediate support.

Take action!

Action to be taken to support the child/children affected

Environmental changes will be made if necessary (classroom, playground) to ensure that child feels
more secure.
Staff will communicate with staff who work with the child and record, where relevant, any incidents
or concerns.



The situation will continue to be monitored by all staff to ensure no repetition. Children will be

observed at break times, lunchtimes and in the classroom.

Key friends identified by the child will be asked for extra support.

The child may nominate an adult in school whom they trust and feel they can talk to.

The child will be made aware of the importance of immediate reporting of any further incidents.
Parents will be invited into school so that action taken can be shared.

If necessary the SENCO and the class teacher will work together to assess whether the child needs
support in the development of social skills — assertiveness, language skills.

Action to be taken to support the child/children involved:

Type and method of support will depend on individual needs, age and maturity of the child.

It may be suggested that the children involved meet with the support of their class teachers.

It will be made clear to the child that their behaviour is unacceptable because of the effect that it is
having on the other child.

The child will be reminded that they are responsible for their behaviour and there are
consequences for poor behaviour.

Sanctions for behaviour may include the removal of breaks and/or lunchtimes. Parents will be
informed which sanctions will be used.

Following the implementation of a behaviour plan, if the behaviour persists, then outside agency
support may be requested to address the needs of the child, with the permission of parents.

Role of Parents
Parents have an important part to play in our anti-bullying policy. We ask parents to:

Look out for unusual behaviour in their children — for example, they may suddenly not wish to
attend school, feel ill regularly, or not complete work to their usual standard, become withdrawn,
anxious or lacking in confidence. They may become aggressive, disruptive or unreasonable.

Take an active role in their child’s education and ask questions about how their day has gone, who
they have spent their time with etc.

Inform school if it is felt their child may be a victim of bullying behaviour. The complaint will be
taken seriously and appropriate action will follow.

Talk to their child and help them understand that it is not their fault that they are being bullied.
Refrain from approaching a child or the child’s parent on the playground - please inform school
immediately.

Give advice to the child not to fight back. It can make matters worse!

Reinforce the school’s policy concerning bullying and make sure the child is not afraid to ask for
help.

Co-operate with the school. If your child is thought to be bullying - try to ascertain the truth. Point
out the implications of bullying, both for the children who are bullied and for the bullies
themselves.

Parents must not

Attempt to sort the problem out yourself by speaking to the child whom you think may be the bully
or by speaking to their parents.

Encourage your child to be ‘a bully’ back as both of these will only make the problem much harder
to solve.
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In Conclusion
It is important for all staff to provide appropriate models of behaviour in their conduct towards each other

and towards the children. Adults are duty bearers and are responsible for ensuring that all children’s rights
are respected. We strive to be consistent in our approach and have high expectations of the behaviour

amongst the children.
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